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NCAE News Brief 2010, #22
June 4, 2010
NCAE Executive Vice President’s update, week ending 6/4/10.
	· We have spent the bulk of this week updating financial records, finalizing our association database transition, following-up on recent agency visits around Health Care, Children’s labor issues, and H-2A program issues, as well as mailing out FINAL 2010 dues statements to about 80 NCAE Members who have not yet paid 2010 Member dues.  When you receive your statement, please take time to pay your 2010 dues---  consider upgrading your Member status and/or adding a donation to help us pay for unbudgeted legal and consulting costs so that NCAE can end 2010 with a small surplus for the first time in years.
· Early next week you will receive a “Special Edition” of News Briefs with registration information for the Summer Meeting/Ag Tour to be held in Sacramento, CA August 4th through 6th.  Plan to arrive on August 3rd for the welcome reception and an early AM start to the Ag Tour on the 4th.  Host/planners Bryan Little (CA Farm Bureau Federation), and Luawanna Hallstrom (Oceanside Produce and NCAE Western VP) have planned an exciting tour to showcase the diversity of CA Agribusiness.  Sacramento is a delightful vacation/tourism destination as well, so plan to bring the family. You will also receive information by mail next week.


· E-Verify Redesign announced by DHS. Text from DHS announcement: “Big changes are coming to E-Verify on June 13 that will enhance its usability, security, accuracy and efficiency. The newly redesigned E-Verify features a clean and modern design, easy and intuitive navigation, and clear and simple language. This section highlights many of the changes you’ll soon see and includes information about opportunities for learning more. Our goal is to make your transition seamless so let us know if there’s anything we can do to help. Your existing user ID and password are still valid and all of your cases will be there when you log in. The first time you log in after the update, you’ll be required to take a short tutorial to learn about the changes.” http://www.uscis.gov/portal/site/uscis/menuitem.eb1d4c2a3e5b9ac89243c6a7543f6d1a/?vgnextoid=7b9895c2f9cc8210VgnVCM100000082ca60aRCRD&vgnextchannel=7b9895c2f9cc8210VgnVCM100000082ca60aRCRD
· NCAE Members run the gamut from fully conventional to certified organic growing practices, and everything in between.  For those interested in information sources to share with customers and others who ask about pesticide use in production of food, feed, fiber, and ornamental products, CropLife America has a new source:  http://www.croplifeamerica.org/sites/default/files/enewsletter/2010/TMM_June2010.html#Updates1
· We found the following interesting website in our media search.  Since it does not fit our normal news-quotation format, we offer it here in the body of news-briefs.  Note the golosary of agricultural legal definitions.  We will be marking this website as a future reference point. http://definitions.uslegal.com/a/agricultural-lien/
· US Department of Labor Announces Publication of Final Child Labor Rules for Non-Agricultural Work.  The U.S. Department of Labor announced the publication of final regulations updating protections for young employees in non-agricultural work for the 21st century economy.  The new regulations give employers clear notice that there are certain jobs children are simply not allowed to perform. They also expand opportunities for young workers to gain safe, positive work experience in fields such as advertising, teaching, banking and information technology, as well as through school-supervised work-study programs.  These are Non-Agricultural but remember they DO APPLY to virtually all Agribusiness work outside of actual agricultural production.  Additionally, DOL says there will eventually be a rulemaking on Agricultural child labor rules so this rulemaking will provide an insight in what to expect in the proposals. To view press release, visit:   http://www.dol.gov/opa/media/press/WHD/WHD20100666.htm.
· Agricultural Quote of the week:  “Growing up on a dairy farm, you certainly learn discipline and a commitment to purpose.” 
Mike Johanns
Until Next Week,
Frank
News articles and citations of interest for week ending 6/4/10:
June 3, 2010. Keyword:  Agricultural Labor.
Los Angeles Times.  CA State Senator Flores proposes overtime for ag workers over 40 hours per week similar to law proposed in NY State.
http://www.latimes.com/business/la-fi-agri-overtime-20100603,0,191980.story
June 2, 2010. Keyword: Agricultural Employer. 

Arizona Nursery Association.  The controversial AZ immigration law (SB 1070) contains at least one new requirement for employers. “Employers are required to keep records of their use of E-Verify “for the duration of the Employee’s employment or at least three years, whichever is longer.” “  Since other states are considering similar laws, and other states have mandatory e-verify laws, be sure to understand your own state’s laws on record-keeping.  Also note in this excellent summary from the AZ Nursery association the discussion on “harboring” and the risk this may pose to employers as well as “Any U.S. citizen with a driver’s license from a state that does not require proof of citizenship or immigration status would be at risk unless they obtained and carried a passport when in Arizona.”  This law and other similar state laws under discussion adds (intentionally or not) huge layers of risk and uncertainty for all employers with Agricultural Employers particularly at risk due to the nature of our workforce.  
http://azna.org/summary-of-new-arizona-immigration-law-sb-1070/
June 2, 2010. Keyword:  Immigration.

Huffington Post.  A good article.  If the polls are valid, then the questions posed in this article are good questions: “"...So why is it so hard to do what the American people -- most of us -- so plainly want done?” --- “ If anything, support for the Arizona law proves that the American people are growing increasingly impatient with Washington’s ineptitude on immigration.”
 http://www.huffingtonpost.com/frank-sharry/shocker-most-backers-of-a_b_597481.html
June 1, 2010. Keyword:  E-Verify.
US Department of Homeland Security.  “Big changes are coming to E-Verify on June 13 that will enhance its usability, security, accuracy and efficiency”--- BUT--- is it any more efficient and/or accurate?
http://www.uscis.gov/portal/site/uscis/menuitem.eb1d4c2a3e5b9ac89243c6a7543f6d1a/?vgnextoid=7b9895c2f9cc8210VgnVCM100000082ca60aRCRD&vgnextchannel=7b9895c2f9cc8210VgnVCM100000082ca60aRCRD
May 31, 2010. Keyword:  Agricultural Labor.
Ag Week.  Mr. Vilsack is speaking out on agriculture’s need for positive immigration reform--- “tell those Americans who want to force immigrants to leave the country that the citizenry would then have a choice of higher food prices or more reliance on imported food---“
http://www.agweek.com/event/article/id/16485/
May 30, 2010. Keyword:  Agricultural Employers.
Point Pleasant Register.  Story of an entire school farm at a WV Vocational Ag program. 
http://www.mydailyregister.com/view/full_story/7739272/article-The-Mason-County-Farm--A-history-in-review?instance=secondary_news_left_column
May 29, 2010. Keyword:  Health Care Reform.
PNHP.  An article discussing the dilemma of how to cover seasonal agricultural workers.  This article published in a bolg for Physicians for a National Health Program (PNHP) is substantially correct although it does not note that the $2000 penalty would be prorated for months worked and that it is unlikely many agricultural employees will seek the subsidy to join an exchange because there is still a cost to them--- and because for some there is the documentation issue (or fear thereof.)The encouraging thing is that this group is raising some of the same concerns about ‘how will it work’ that NCAE’s work-group and others have asked. The more voices asking, the more likely HHS may address the issue positively.
http://pnhp.org/blog/2010/06/01/dilemma-of-insuring-seasonal-agricultural-workers/
May 28, 2010. Keyword:  Undocumented Workers.
Vindy.  If this constitutes a “look back” that would second guess the initial I-9 and e-verification process and then attempt to deny coverage for  workers who have been working under assumed legal documentation and have paid into the system, would the state then require the employer to pay the expense out of pocket?
http://www.vindy.com/news/2010/may/28/ohio-bill-would-bar-illegal-workers-from/?newswatch
Keywords searched: “Immigration”, “Border Health Care Relief”, “H2A”’ “E-Verify”, “Undocumented Worker”, “Agricultural labor”, “Agricultural Employer”, “illegal alien”, “farm worker,  “NCAE”, “NCAEonline”, “NCAEonline.org”
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